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BO GIAO DUC VA DAO TAO CONG HOA XA HQI CHU NGHIA VIET NAM

TRUONG PAI HQC KINH TE TP.HCM Dgc 1ap - Tw do - Hanh phiic
LY LICH KHOA HQC

I. LY LICH SO LUQC

Ho va tén: Pham Qudc Hing Giéi tinh: Nam

Ngay, thang, nam sinh: 02/08/1976 Noi sinh: Thai Binh

Qué quan: Thai Binh Déan toc: Kinh

Hoc vi cao nhét: Tién si Nam, nwée nhan hoc vi: 2009 — Nude

Anh

Chire vu: Gidng Vién

Pon vi cdng tac: Khoa Tai chinh cong — Truong Pai hoc Kinh té TP.HCM

Ché & riéng hoic dia chi lién lac: 28 duwong 14, khu dan cu Him Lam, phuong Tan Hung, quin
7, thanh ph H Chi Minh.

Dién thoai lién hé: CQ: NR: DD: 0943676555

Fax: Email: hungpham@ueh.edu.vn
II. QUA TRINH PAO TAO

1. Pai hoc:

Hé dao tao: CQ; Noi dao tao: Pai hoc Kinh té qudc dén Ha Noi, Nganh hoc: Quan ly kinh té;
Nuée dio tao: Viét Nam; Nam t6t nghiép: 1998.

2. Sau dai hoc:

- Thac s§ chuyén nganh: Phuong phép nghién ciru kinh doanh; Nim cap bang: 2002; Noi dao
tao: Trueong Kinh doanh Macquarie, Pai hoc Macqurie, UcC.

- Tién si chuyén nganh: Quan tri; Nam c:?'lp b%ng: 2009; Noi dao tao: Truong Kinh doanh
Norwich, Pai hoc East Anglia, Vuong quéc Anh.

Tén luin an: Analysis set of commitment constructs in Vietnam Business environment.

3. Ngoai ngir: 1. Anh van Mirc do st dung: C2



III. QUA TRINH CONG TAC CHUYEN MON:

Thoi gian

Noi cong tac

Cong viéc dam nhiém

11/1998-09/2010

Pai hoc Kinh té
qudc dan Ha Noi

Giang vién, khoa Khoa hoc quan ly.

09/2010-03/2014 Dai hoc Kinh té | Giang vién, by mon Tai chinh tién t& (Phé
TP.HCM trudng bd mon (10/2011-07/2016), khoa Tai
Chinh Nha Nudc.
03/2014-12/2016 Dai hoc Kinh t& | Phé Truéng khoa, khoa Quan Iy nha nudec.
TP.HCM
01/2017-hién nay DPai hoc Kinh té Giang vién, bd mén Tai chinh tién té, kl}oa Tai
TP.HCM chinh cong (truong bd mon Tai chinh tién té tir
12/2020)
IV. QUA TRINH NGHIEN CUU KHOA HQC
1. Céc d@ tai khoa hoc da va dang tham gia:
P, W SRee i » z A ae K Trach
TT Tén deé tai nghién ctru a3 l\jalvn bl::t ‘ Deé tai cap nhiém tham
au rha‘mh oan gia trong
an dé tai
1 | Céc gidi phap chii yéu hinh thanh va phat 2003/2004 B Thanh vién
trién k¥ néang nghé, nghiép trong dao tao ctr
nhén nganh kinh t&
2 | Hoan thién quan ly nha nudc vé st dung phi 2009/2010 Bo Thu ky
dudng bg & Viét Nam
3 | Khéo sét nhan thirc va trai nghiém vé tham 2011/2012 Ngﬁn hang | Thanh vién
nhiing & Viét Nam the gidi &
Thanh tra
chinh pht
4 | Phat trien kinh t€-x& hdi ndng thon trong thoi 2011/2013 Tinh Thanh vién
ky cong nghiép hda va Hién dai hda
5 | Phat trién bén viing Thi trudong Bat dong san 2013-2014 B9 Thanh vién

— Vai tro cuia Chinh sach tin dung.




2. Céc cong trinh khoa hoc da cong bo

TT Tén cong trinh Nam Tap chi
cong bo
Perceived Organizational Support and Organizational 2014 International Journal of
1 | Identification: Joint Moderating Effects of Employee Human Resource
Exchange Ideology and Employee Investment Management
Improving Efficiency of Microfinance Organizations in 2016 Conf@rence Proce.:edmgs,
2 Vietnam Banking University
' Hochiminh City
Institutions and Total Factor Productivity Growth — A 2016 Banking Technology
3 : . :
Study of Developing Countries Review
Privatization, Economic Growth, and Income: 2017 Banking Technology
4 . e . . .
Experimental Inequality in Developing Countries Review
5 Financial policy towards sustainable and fair higher 2018 Journal of development
education development in Vietnam and integration
6 | Tax Management in Australia 2018 Review of Finance
Impacts of Transformational leadership andorrganizational A1 A51a.-P301ﬁc Heonoms
7 learning on organizational performance Review, lysuo 541 bay
g onorg P 2019, pp.25-28.
2020 Conference Proceedings,
8 | Green credit fast growth — Opportunities and challenges Banking University
Hochiminh City

Xdc nhan cua co quan

TP. H6 Chi Minh, ngay 26 thang 02 ndm 2021
(Giang vién ky va ghi ro ho tén)
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